
Handle Intimidation
Ways To 

1. Document Incidents

2. Speak Up

4. Report to HR or Management

3. Seek Support

5. Know Your Rights

Keep a detailed record of any intimidating behaviors, including dates,
times, locations, individuals involved, and descriptions of what occurred.
This documentation can serve as evidence if you need to report the
issue.

Address the issue with the person responsible, if you feel safe doing so.
Express your concerns calmly, assertively, and professionally, and
request that the behavior stops. Communication can often resolve
misunderstandings or lead to a change in behavior.

If the intimidation persists or escalates, report it to your human
resources department or a supervisor. Provide the documented
evidence and any witnesses if possible, and cooperate with any
investigations that follow.

Reach out to colleagues, friends, or a supervisor whom you trust to discuss
the situation and seek their advice and support. They may offer valuable
insights or corroborate your experiences.

Familiarise yourself with your organisation's policies on harassment and
intimidation and understand your legal rights. In some cases, it may be
necessary to seek legal advic e or contact an regulatory agency to address
the issue.
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